Lesson Plan: Understanding Microaggressions
Objectives

e Define microaggressions and identify examples.
e Discuss the impact of microaggressions on individuals and communities.
e Develop strategies to address and prevent microaggressions.

Materials Needed
— Whiteboard and markers
— Projector and screen for videos
— Printed copies of scenarios illustrating microaggressions
— Journals or notebooks for student reflections
— Artsupplies (paper, markers, colored pencils)

Procedure

1. Introduction (10 minutes)

— Start with a discussion on discrimination and introduce "microaggressions.”

— Define microaggressions as subtle, often unintentional, statements or actions that
can be hurtful or offensive based on identity.

2. Video and Discussion (15 minutes)

— Show avideo clip explaining microaggressions (e.g., "Microaggressions in Everyday
Life").

— Facilitate a discussion:

— What examples of microaggressions were in the video?

— How might these affect someone’s feelings or experiences?

3. Group Activity (25 minutes)

— Divide students into groups and give each a scenario illustrating a microaggression.
— Discuss within groups:

— Why s this a microaggression?

— How might the affected person feel?

— What could be done differently?

— Groups present their discussions to the class.

4. Assessment - Reflection and Strategies (10 minutes)

— Encourage students to reflect in journals:

— Write about a time they saw or experienced a microaggression.

— How did it make them feel, and what could have been done differently?

— Discuss strategies to address microaggressions, such as speaking up, seeking
support, and promoting awareness.



Lesson Plan Assessment Checklist
Lesson Objectives

e Define microaggressions and identify examples.
e Discuss the impact of microaggressions on individuals and communities.
e Develop strategies to address and prevent microaggressions.

Assessment Components

1. Participation
— Criteria: Active involvement in discussions and activities.
— Methods: Observation and participation logs.
— Indicators of Success:
[J Students contribute ideas in group discussions.
[J Students listen actively and respond to peers.
[J Students participate in class activities.

2. Engagement
— Criteria: Attentiveness and interest in the topic.
— Methods: Observation during the lesson.
— Indicators of Success:
[] Students ask questions during the lesson.
[J Students remain focused on tasks.
[J Students show enthusiasm for learning.

3. Understanding
— Criteria: Grasping the concept of microaggressions.
— Methods: Group presentations and discussions.
— Indicators of Success:
[] Students provide accurate definitions and examples.
[J Students articulate the impact of microaggressions.
[] Students demonstrate comprehension through discussion.

4. Creativity
— Criteria: Innovative thinking in strategies to address microaggressions.
— Methods: Group activity and presentations.
— Indicators of Success:
[J Students propose creative solutions to scenarios.
[J Students suggest thoughtful strategies to prevent microaggressions.
] Students engage in creative problem-solving.



Inclusion

Criteria: Sensitivity to diverse perspectives.

Methods: Observation and reflection journals.
Indicators of Success:

[J Students use respectful and inclusive language.

[] Students acknowledge diverse viewpoints.

[] Students engage in positive interactions with peers.

Reflection

Criteria: Depth of personal reflection and insight.

Methods: Review of journal entries.

Indicators of Success:

[J Students provide thoughtful reflections on experiences.
[] Students express honest insights and emotions.

[J Students suggest actions to promote inclusivity.



Interdisciplinary Supplemental Activities

Art: Creating Awareness Posters

— Objective: Design posters to raise awareness about microaggressions and promote

inclusivity.
— Process:
1. Discuss effective poster elements (clear message, visuals).
2. Brainstorm slogans and images conveying positive messages.
3. Create posters and display them around the school.

Math: Data Analysis of School Climate
— Objective: Analyze data on school climate surveys related to inclusivity and
diversity.
— Process:
1. Collect data from school surveys (or create hypothetical data).
2. Teach students to organize data into charts or graphs.
3. Discuss findings and brainstorm ways to improve school climate.

Music: Songwriting for Inclusion
— Objective: Write and perform a song about inclusion and respect.
— Process:
1. Discuss how music conveys messages and emotions.
2. Collaboratively write lyrics focusing on themes of diversity and respect.
3. Compose a melody and perform the song as a class.

Physical Education: Team-Building Activities
— Objective: Engage in activities promoting teamwork and understanding.
— Process:
1. Organize games requiring cooperation and communication.
2. Reflect onthe importance of working together respectfully.
3. Discuss how these skills apply to addressing microaggressions.

Science: Exploring Diversity in Nature
— Objective: Learn about biodiversity and draw parallels to human diversity.
— Process:
1. Study ecosystems and the importance of biodiversity.
2. Discuss how diversity strengthens systems in nature and society.
3. Create projects or presentations on how diversity benefits the world.

Technology: Digital Stories
— Objective: Create digital stories highlighting experiences of inclusivity.
— Process:

1. Teach students how to use digital storytelling tools (e.g., video editing software).



2. Plan and create stories reflecting experiences or lessons learned.
3. Share stories with the class and discuss their messages.



Scenarios lllustrating Microaggressions



10.

. The Name Mispronunciation

Ateacher keeps saying a student's name wrong, even after being corrected many
times. The student feels ighored and disrespected every time their name is said
incorrectly.

The Surprised Talent

After a student of color wins a spelling bee, a classmate says, "Wow, | didn't
know someone like you could be that smart." This comment shows surprise that
the student could do well.

The English Compliment

A student who recently moved to the U.S. is often told, "Your English is really
good!" This makes it seem like people expect the student to have trouble with
English because of where they come from.

The Athletic Assumption
During gym class, a student is picked first for a basketball team just because of
their race. The classmates say, "You must be great at this sport."

The Exotic Comment
A student brings a traditional dish from their culture for lunch. A classmate says,
"That looks weird. What is it?" in a rude way.

The Hair Fascination

A student touches another student's hair without asking and says, "Your hair is
so different and cool!" This makes the student feel uncomfortable and like their
personal space has been invaded.

The Backhanded Compliment
A student wearing traditional clothes for a cultural celebration hears, "That outfit
is so interesting; | didn't know people still wore things like that."

The Identity Denial
A biracial student is told, "You don't look like you're [ethnicity]. Are you sure
you're not just making that up?" This comment questions the student's identity.

The Exclusionary Joke

During a history lesson, a student makes a joke about another student's ethnic
group. Even though they say it's just for fun, the joke makes the other students
feel left out and hurt.

The Accent Imitation
A student mocks another student's accent during class discussions, making the
student feel embarrassed and self-conscious.



